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Abstract
The objects of the analysis are the athletes of running sport sector and the leaders from the business sector. The aim of e-leadership in a comparative running analysis gives a projective and more clear view to the now a day’s business environment performance. Moreover, the analysis and researches shows the recommendation view to realisation of e-leadership. Due to development of interdependent relationship and increasing competition, business environment come to the need of flexibility and borderless. The leaders of business environment became more innovative. The new expectations can be realised in a way of technology advantages. Technical issues open the gates and create challenges for leaders. Let’s bring the question on the stage: “Who will be the leaders of the feature business environment”? Leadership is a way of focusing and motivating a group to enable them to achieve their aims. It also involves being accountable and responsible for the group as a whole. A leader should provide continuity and be flexible in changes. Ideally, a leader should be a few steps ahead of their team, but not too far for the team to be able to understand and encourage following. 
The future leader not only set the targets, but they require the drivers and means to realise them perfect and quick as much as possible. The main features of a future leader are speed, simplicity and self-confidence. It can be realised in a sense on technology. Leaders need a power to overcome obstacles and increase the realisation of the goals. A leader will be able to lead a group effectively if he/she will follow the statement: “Business at the Speed of Technology”. This sentence could lead us to the definition of speed and running sport advantages. Matching the leaders and athletes performance can encourage us to understand e-leadership more accurately. 
How do innovative techniques create the business environment suitable for looking to the future? How e-      leadership can break the boundaries and let for winner reach the aim? How to make the external and internal organisations satisfaction and profitability through e-leadership?

Long held principles of leadership may not be affective in today’s world. The consideration to the wining result through the co operational ideas of technology, business and personality can create continues wining approach without any stop. In new approach leaders have no options to be very good at it. New leadership recognise the borderless and challenge of interaction of IT. The comparison approach of running sport can show that the breaking the strip at the finish, leads to the unavoidable and enjoyable winning process. Pushing the boundaries of the constructive society, sharing knowledge to establish the practices needed to be preserved. It leaded to the view of e-leadership, like analogy of running sport. 

The main differences of athletes and new e-leaders let us see the perspective of the running sport process. The action of running takes two parts: 

A. Distance to run

B. The end of winning process = breaking the strip.

The process of step by step breaking the boundaries is common to the e-leadership approach. Leaders can achieve “A” (only running distance), but with a help of technology they can win (break the strip, be the first ones at the finish and win. It is a “B” process). The main move is to remove the obstacles that are blocking the progress. Running, like any other activity, involves the coordinated contraction of muscles, resulting in the relative movement of parts of the skeleton. The physiological runners’ body process theory explains that 
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organisms exist because they are able to take energy from their environment and use it to drive life process.  It can be set no doubt to the business environment. Leaders exist, because they are able to use the advantage of the environment, like technology and its changes.

The new modern Olympic running motto of citius- altius- fortius (faster- higher –stronger) reflects this fractionation, and the pursuit of breaking records fundamentally inherent to this ideology is a feature that represents the distinguishing characteristic of modern sport. The challenge of pushing back the boundaries of human performance through breaking world records is identical to a more general challenge that all athletes face they attempt to break their own personal best results. “To set a record”, “To break a record”- the obsession with breaking record is therefore a phenomenon and advantage in the common interacted society. In now a days business environment competition leaders come to a need to set targets of breaking not only the results, but breaking own results with the help of the technique and move forward in a faster-higher-stronger way. 

One of the most obvious differences between poor and elite runners is the apparent inherent ease of an elite runner’s action. They seem to flow over the track or road with minimal effort, although there are exceptions to this rule that have gone on to achieve success. It is possible that through years of endurance training, elite runners develop and refine their skills of running. It is important to use time-energy relationships to train runners. The repetition of sprints is a mean of preparation for competitive running. Sprinting means a running at absolute maximal speed. The effect of sprinting as a means of “minimal effort-maximal speed” is the development of speed and muscular strength. This is a great advantage to describe e-leadership as a curricular important time saver in a usage of technique. In a pursuit of this e-leader can raise his/ her potentiality, team job and reputation.

A continues innovation and adopting new technique should be a part of e-leader. Analogically, looking to the sport sector in running activities, stopping and decelerations are costly in terms of energy. During the performance a certain of energy is wasted in unnecessary and uncoordinated movements. A skilled individual wastes less energy than the unskilled. For example unskilled runner may use more than five times as much energy as skilled person to run the same distance. And this comes to the meaning of wasting time in business environment. This is a good adaptive approach to e-leadership on a way of economical and time consuming definitions. To improve running/leadership performance and break records is to be a timeless characteristic of human societies that can often be explained via natural advantages or the use of unnatural technologies.
Every sprinter or runner has their own technique to achieve best results, because it is everything (sport and leadership) about the victory. Success training programs are based on adopting the general principles to the specific personal needs of the individual, where boundaries of scientific knowledge merge with the practical experience of the coaching. One of the main goals of e-leaders is to adopt, specify and find the best and most suitable strategy of using technique to win the “Olympic prize”. 

Athletes competing from the enthusiastic club runner to the professional, are evolved in continues quest to optimize performance. For running sport is significant to monitor the progress .This would reduce the oxygen cost incurred and improve running economy due to the recruitment of antagonist and/or excessive recruitment of stabilizing muscles.  That is the main point of running sport to maintain continues process of progress. The e-leader should follow this rule, taken from athletics, and incorporate continues optimizing and monitoring this process, which leads to continues improvement, adaptation of technology and stronger flexibility. 
Running sport researches have found that changes are directly related to intensity. The intensity of e-leaders progress is also a measure, which should be included in a way of e-leader’s actions. Intensity of using technology in leadership process is a value of business processes as whole. Other definition of running sport is the agility .Agility is the characteristic of being able to change direction and position of the body and its parts rapidly. In athletics, we mostly concern about two kinds of agility: running and total body manoeuvrability.  A large number of flexibility measures are possible because of the large number of specific movements that can occur in the body.  The e-leaders in business area can not realise this rule without a help of technology. The right movement of whole the process or just the part of it improve total e-leader’s results. The definitions of the 
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strength and the ability to apply force imply runner’s importance to performance. It’s all about the winning. Strength is important to performance because of its relationship with other factors. For example, strength contributes to power because power is equal to force. It could be said that strength is fundamental to success. 

The sport researches have found the formulas of the power:

Power = Force (strength)   x   Velocity (speed)

Or

Power = Force x   Distance / Time

Or
Power = Work/ Time

Obviously, in order to increase power would need to increase the strength and speed.
The e-leaders situation can be identically describe in a mathematical way that runner’s act. The definition of power is a definition of leadership. The formulas are the way of how to achieve it. Strength and speed are external influential factors and advantages of using techniques in e-leaders performance.

These sport formulas could be implemented to the round circle of e-leadership.
Round circle:
Power (e-leadership) = Strength (adopting technologies) ( Speed (how quickly technologies are adopted) ( Power (e-leadership)

E-leaders are seen as runners in every situation.  This circle should never stop and should be continues improved and monitored.

The strategically answers of winning are in the process of e-leadership technique.
The main strategy that runners are using is “building body” technique. The leaders are using the strategy- “building the skills” technique. How is it working? Technology gives a way to raise inspiration, passion and change of personality.  Technology realise the expectation and unreal leader’s views bring to the reality. Use of video as an effective means of communication is likely to increase substantially of continues optimization of performance. Using real time links and information hubs are vital to access the relevant information.

Using web portals and web-conferences are useful to share knowledge and ideas. Building a service library in organization can increase the she knowledge share process. In a pursuit of this, the next step could be increased positive competition. IT gives an opportunity to monitor business process as well. This could help to improve the e-leaders possible action to prevent future negative actions or to take the corrective actions before the situation could escalate to the crisis. These could be called monitoring technologies.

Extensive researches showed that experimental learning in a technological view can lead to a more accurate knowledge of e-leader and let to come to a cycle of the rhythm of continues learning. It is the most effective method to acquire new skills and really go on further, reflect and analyse the experience and compare this with what is already known. This leads to build new ideas for improvement and change, which in turn leads to an active experimentation with the new ways of doing things. The e-leader becomes the entrepreneur as well.

Technology exists to help the business to become more effectively. The main player in this situation is e-leader, who has to take more of the technology to tackle people and culture. IT can provide easy wins to help to manage the business, as well to improve. 
The e-world needs to be well integrated to the whole organization process itself. “In an essence this means that the major shift that technology has created is that the customer, more than ever before, has become the de facto leader in organizations because of the way the IT technologies highly destructed many organisations by 
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allowing an unparallel entrance to it and to its decisions making system”. In other words the customer has become the macro- system, where the technology system and the organisational social system have become the micro - systems. The 360 degrees relationships with the customer, yourself- leader, and personnel are the major processes to get a final prize. 
The e-leadership is tightly related to the e-learning process, which is the identification and improveness system of leaders as professional learner earners in a knowledge society. The example is an IBM company, which has IBM Executive Business Institute, the body responsible for the e-business courses

E-leaderships is totally collaborative system, the cost of stopping “in the track of the running” way can be curricular painful for the winner/ leader. The changing environment does not except the small stops of thinking.

With business practices changing the daily basis, companies must create environment of speed and flexibility that will engage radical ideas, because the fast and innovative moves can offer financial rearwards as well.

Strong leadership can successful executing of business strategies. The leaders have to pre-empt their own comfort zone, adopting a distributive technology before others actions.
E-Leadership is a closing way of gap between generations. The way it helps to make the life long career in a way of using new technologies. E-Leadership creates a perfect way to prosper the leadership approach in all levels. The technology breaks the boundaries and let to spread the communication process in the business leading performance. IT brings the dynamics and diversity, which could the great place to grow for leaders. The external and internal possibilities to share the knowledge increase the potential of the talents and more possibilities to realise this potentiality. Technology brings the competition. The success of one leader can encourage the others also. E-leadership also makes the process of leading team more effective and efficient. It encourages doing things faster in a way of breaking all possible boundaries. 

Leaders design an organisation’s structures- intensives, decision rights, reporting relationship, and information flows to induce high performance by aligning them with one another and the strategic goals of the entrepreneurial thoughts. The survival in a challenge “championship” of business and leaders involved in it encourages investigating leaders.  Leaders can become carefully distant. The bitterest business rivalry over the past decades has not been a struggle between the free trade and protectionism, between capital and labour, or between technologies. Global markets provide the great possibilities for innovative leaders. It can help to become powerful and competitive successful through tight relationship between technique and leadership.

“The technology bubble burst that global economy has felt comfortable in a digital skin”.

The globalisation can produce a “sense-making crisis”. For the future view, the e-leadership in globalisation process can become the trigger spot of increasing protectionism. The e-leadership label can create possibilities to blow the ideas of interdependency and transparency of knowledge, because of the advantages of leaders accessed through the technological innovations. 

The next step looking to the future is the corporate relationships between government and e-leadership fellows. The protectionist idea creates complicated management of legal system and harmonisation of possible negative actions due to the e-leadership results. The future encourages the need of better communication with public sector. The preventive and positive action can be taken between the negotiations to create legal system more suitable for global business world. Because of technology intervention in the business environment, today’s leaders will lose the right to be the only ones with authority and legitimacy. More over, the future of e-learning will tightly touch the ethics question. Setting standards of e-leadership processes will involve not only leaders and governance, but also the ethical commissions.  Will ego-satisfying success not exceed the balance of ethics? In the “greedy” society, the leadership process is a way to take as much as possible from the environment. E-leadership is a way of how to get things done faster then even competition, it is the way how to run faster then the wind.
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